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Pay packages are expected to rise across verticals,
and domain knowledge will give you an edge

by Urmila Rao

t was May 2010 and Mukul Sharda,
28, a marketing and finance major
at the Indian School of Business,
Hyderabad, was getting a tad anxious.
Recruitments were on and he wanted to
bag a job catering to the Internet-based
business, preferably with a start-up firm.
And unlike many freshers, this former
employee of global retail company Ben
etton, was clear about his job quest.
But would a start-up visit the B-School
given the constrained market condi
tions? “Most organisations had put their
growth plans on hold,” recalls Munish
Bhargava, corporate and placement
advisor, Indian Institute of Foreign
Trade, Delhi. According to most MBA
‘graduates the Jjob profiles being offered
weren’'t good enough, roles assigned
were ambiguous and the salaries, were
compromised and not competitive.

The first quarter of 2009 had failed to
bring any cheer in the bruised employ-
ment market. “The signs looked omi
nous for the recruitment season,” cor
roborates Bhargava. But the good news
is that in 2011, a robust hiring is pre
dicted.

Who is hiring

“Companies are back to hiring,” says
Himanshu Aggarwal, co-founder and
director, Aspiring Minds, an assess
ments recruitment firm. KPIT Cum
mins plans to hire approximately 1,200

candidates in the financial year 2011.
“Some 700 have already come on board
and the remaining will join towards the
end of the fourth quarter,” says Sumedha
Nashikkar, head, HR, KPIT Cummins
Infosystems. Corbus, an outsourcing
company, plans to increase their head
count by 50 percent in 2011,

At Deloitte, hiring has increased “twice
over,” according to Dhanajay Bansod,
Chief People Officer. Many new recruit
ers like the UB Group, Virgin, Roval
Bank of Scotland, Keane India, Deloitte

“We look for candidates
ready for cross func
tional roles and who
are self-motivated”
SUMEDHA NASHIKKAR

Head,Human Resources, KPIT Cummins
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and Mindtree came to B-School MDI,
besides regulars like Procter & Gam-
ble, Bharti Airtel and Goldman Sachs.
Clearly, hiring is back on track.

Forecast for 2011

Demand in market research verticals
has swelled, “Mott MacDonald, AC
Neilson and Quintiles Transnational
have all shown interest in hiring for
research roles,” says Paragi Shah, Fac
ulty-Placement, Amrut Mody School
of Management. In addition, pharmacy
and healthcare companies are recruit
ing in large numbers for their market
rescarch divisions.

Banks have been consistent in hiring
especially in sales division, “But the hir-
ing was not as much to scale up as to
sustain core business activities,” adds
Aggarwal. The financial services sector,
especially banks, will continue to hire
across all functional areas.

The retail sector will grow and oppor
tunities in operations and management
will open up, including first level mana
gerial positions such as store managers
and department heads. “There will also
be an increased employment opportuni
Ly in corporate sales,” predicts Aggarwal,
“The FMCG sector will be better this
vear as compared to last,” he adds. Green
sector companies will also see traction.






