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CAMPUS PLACEMENTS
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While the placement season is one of fun and joy
for many students, lack of opportunities nag so
many others. Finding a way out...

by Urmila Rao

s soon as the placement sea
son commences, B-School stu

dents are thrilled. The prospect

of getting through rounds of

interviews and finally making a cut in
a company is an achievement, like a
chess game played well and won. With
economy booming, students of some top
tier schools get more than one offer
too. But this situation in schools beyond
the top 50 is one of struggle. As the
quality of grading peters out, companies
fence those schools for less creamy jobs.
Mostly sales. Nagaraju* a student at a
school in Madurai, agrees with the trend
and adds, “At times, the sales job is on
commission basis too.” Such undesir
able options drive a lot of students to
reject campus placements and launch
their own t job searches.

Anand Shah, 25, a 2008 pass-out from
D.G. Vaishnav College, School of Man
agement, Chennai, is one such individual

who declined a campus offer. Instead,
he floated his résumé on job websites
and waited for a suitable opportunity
to emerge. “The profile being offered
to me was for pure sales and I wanted a
marketing role,” he explains. The brand
ed status of corporates didn’t lure him
cither. Before long, he got a call from
US-based outsourcing solutions com
pany, Expertus, for its Chennai office,
which he found suitable and he joined
them.

On the other hand, Amit Jaiswal* was
part of a team of 25 students recruited
by ICICI Lombard in 2010. The job
was for insurance sales and 22 of the 25,
including him, dropped out within the

first three months. Amit, who now works

for a call centre says that nearly 10 of

those 25 students are still jobless. How

does one choose and decide?
Aspiration is the culprit

With newspapers highlighting one crore

MBA,
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salaries for an aspirations are

sky-high. Says Prof. Mathews. Direc
‘ g

tor of  Guruvayoorappan Institute of
Management, Coimbatore, “The stu

dents look down upon any job which
offers less than 3 lakh per annum.” It
is the singular focus on the package
which is their undoing. Companies that
complain of mass exodus are also to be
blamed. Most are in a tearing hurry to
fill up vacancies neglecting the attribute
aspect, instrumental for a steady place

ment. The year-round sales hiring in
companies well explains the degree of
attrition that they face.

Campus placements

The name itself is a misnomer. Bar
ring the top few colleges in big cities,
most schools do not gel ('u]n');nﬂl'\ to
visit them. Nandita Gurjar, HR head
at Infosys, says it is impossible to visit
all the good colleges. “We work with a
select few, both in engineering and man
agement,” she says. Most colleges send

their students to company premises









